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Job title: Child Development Specialist
Department: BRIDGES Program

Reports to: BRIDGES Site Director

FLSA: Non-Exempt FTE: 1

JOB OVERVIEW:

The primary function of the Child Development Specialist is to support the growth and well-being of
children through developmental assessments, individualized support and collaboration with parents.
This position reports directly to BRIDGES at Lake Worth West Site Director. The staff in this position will
also assist in fulfilling our mission to impact families through support and resources that empower them
to thrive and prosper, leading the way for others to accomplish the same.

ESSENTIAL FUNCTIONS:

e Teach the“Raise ME Up”class for parents of children ages 0-5 identified as low scoring on the ASQ-3.

e Coordinate and provide parent-child activities that promotes child development and increase
parenting skills.

e Administer Child development assessments (ASQ-3/ASQ-SE) to children ages 0-5 years of age.

e Responsible for engaging parents in the “Kindergarten Readiness/Literacy” activities and initiatives.

e Coordinate with local partners (ex. Library, schools) parent/child activities and events.

e Participate in Early Childhood Education initiatives.

e  Assist with community events and capacity building workshops.

e Teach and overseas the Summer Reading Program for parents of children in grades K-2 with a focus
on strategies to increase at home reading.

e Enter documentation from ASQ-3 into the Healthy Beginnings database.

e Attend required meetings and training.

e Collaborate and participate with agency staff at special events provided by the organization.

e Perform all other duties, as assigned.

MINIMUM QUALIFICATIONS:

e Bachelor’s degree in social work or related field of social services required (Master’s degree
preferred)
e  Minimum 2 years of experience in Education/Early childhood or related field.



e Flexible working hours including some evenings and Saturdays
e Bi-lingual preferred: English/Spanish
e Effective computer skills as well as communication skills with a focus on customer service

REQUIRED KNOWLEDGE, SKILLS, AND ABILITIES:

e Valid Florida Driver’s License/Must have reliable transportation
e ASQ Certification required within the first 3 months of employment.
e Bilingual skills English/Spanish required.

WORKING CONDITIONS:
Some local travel is required for outreach activities, meetings and occasional home visits.
PHYSICAL REQUIREMENTS:

This is a largely sedentary role, however, some lifting of office supplies up to 20 pounds may be
required.
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